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am Y afchafat § g7 gorw €1 08 g, Foeg et Qo Fromsaar
% qiReraeeEd. 24 Wi ¥ afue & fay QT wedr woX Al @

SHULTE
(5) Fye & w€ wed i owaf gl st Gl srfssa

Cufipedtn it @i Swied FY odr g A FRED o 3w ®

24 wig & =fas a8 gt i
(6) S wedr & SwT Jaq gEF——-

(=) &0 A @ G owafr ¥ GE swda
gafmu (4) Fadfiw dae v waly g

w120 T ¥ e, aie gEE F ot

daT & aTET v, wL

L {w) fad e wEdl @ Tody g aaty & fra e
Gaw wzdr & dom med da ¥ ATt g
gty Rl ARy A, ud e, O%, W
‘120 Ted ¥ wAafas mafw F fag € (3)'H

A ww Tw # é’eﬁ gedt Ef?rir‘t‘cr u%ﬁ%“
dq7 BRIt AW F iy wiet Sy
(7) =&t sq fmdl # fafwer gdat ar fowsaar
FHTICY S wadtar 9T & wew g § Taf
wedl ey AW & fau daw sluErd mwy
F’E[WWHTI,EH fre & ST Wi TE AT F
A e el a5 wea TEn = wadl
et wgaferfa &) mmafa ) q@ S aFa
zo. Wy wgdi: (1) el :ng,;-; wtardl, 31 (foe¥ wada
farer ) wEd Wy t 50 & faq san mfasw era 9gia ggd,

©weE MW Y qilE ¥ 90 faw Fywaia & faw T @ el
o O e &

.

U 9F% g2dY 9X R ¥ 3%
T Faw & q—fat BEE AaT T dard AT STEAT |

. i g

(2) wqfc wzdy, wdama, g sota TiaE g, w7 o o
 fyrtateg wit & od @ ge, AL W g, Wi

(=) S wEdr g wwr & wlis ?r"'é‘r 5T

[(w) gz& & fau =dew, fafge a=a § Sietdn sy
¥ alg g :
. (3) ugls @Ecrﬁnm o AT A gl ¥ W Sy Wit
i '

() we fawel T guEdl A oy wiE % - ﬁﬁgq dn, 60 faw
¥ sfus wafs ¥ ey #1% wedt (Rree goie vafisfan g
g), fem® fay aygft Gzdl & owa ¥ s f siar &, &g

ot smiome ega f&Q far w7 s @S

{s) \quw (4) F mudiw Ffuﬂ' TS mEd & A W H
wedl, mgaﬁ sdwrCY ¥ fard ¥ ar i fefwdi matTee 9
fas’q’ SIH 4T S HY o e b Y wedl aaata fax Y G

Froqar ¥ oy Wz & W g, af W mﬂqﬁfqﬁré’m SHTET
oo TegE @ fear wwar § 5 faw, omw b o qﬁaﬁr f?ﬁf‘a
wawww 1 : '

(s) mifq wedt, Ot wet § A g} T

21 Ged-dan -~ 1) U famw ¥ dar swdfua 3 wed
famrr, =g Qur SRy S ewifad wEdl 9X Srdr ¢, S
w¢ g ¥ Sw ey ey ag dar & 7T GIARaTE FT

(2) =¥ Tar wawrd WY wdTT 9@ ar sl g 9
&, wqbpam (1) ¥ fafulge wa & @vd & gyEe wed-daq &1
I R ‘
(3) =¥ G Faed oy gulalas gefr o § sdbraw (1)
F T AR W & TUST gEE-Aad &1 gL § |

(4) @& Tgr waard W Aol wE ®E, fe g

Jaq =t g gl 8l

92. W@ @S &7 4% @i g1 war g e g7 Frel W %
ot Frow & wada &, fear fafufes wind ¥ oy sfeaw
ST S & gt are, QU FNGH ¥ W fwgz g e, ww
areR W@ e g w5 fafiw 5@ F 9 G gdr oikEg
g I fEw ¥ oar Sus saEl 9,98 dOt o A od
gt wiy wil ¥ ow wE g9 fa?a_ a¢ @g wray ¥ afaa
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MINISTRY OF ENERGY.
(D‘epartment of Pet_roletim)'
. NOTIFICATION

New Delhi; the 12th April, 1984

GSR 277(E) —In exsrcise. of the powers con-

ferred by section 31 of the Gil Industiy (Develop-
ment) Aci; 1974 (47 of 1974), the Central Gov-
_ernment hereby makes the following rules, name-

Iy —

, :
1. Short title and ¢ Vommencement —(1) These-

rules may be called the Qil Industry” (Develop:-
ment) Board BEmployees (Leave) Rules, 1984,

(2) They shall come into force on the date
of their publication in the Official Gazeite.

2. Definition—In these rules.

unless the con-
text otherwise requires,— ‘

(1) ‘Act’ means Dil Industry Development) -

Act, 1974 (47 of 1974);

(?) “Appomtmg awthority” in relation to ex-
ercise-of a’ power means the Board and
includes any oificer or authority to

whom the power is delegated by the

Boald

3) ‘Authomv Competent to grant leave’
means the Chaitrman and includes any
other officer to whom the power is dele-
gated by the Chairman;

'(4) “Board’ means the Ol Industry Develop-
‘ment Board constituted under the Act;

(5) “Chairman”
. Board; -
(6}- “Completed yeats of service™ or “One

Year's Contivuous service” means conti-
nuous service of specified duration under

the Board and includes the period spent -

on duty as well as on leave
extraordinary leave;

(7) ‘Chief Accounts Officer’ means the Finan-
cial Adviser and Chief Accounts Offi-
.cer of the Bomd

including

(8) Foiezan Service” means service in whlch
an emplo vee receives his pay, with the

sanction of the Board, from any source: -

other than the funds of the Board.

3. Application.«wSave ag otherwise provided in
these rules, these rules shall apply to the officers

means the Chairman of the

(0[her than those appointed by the Central Gov-

ernment) and other employees of the Board butt
shall not apply to :— ‘

(a) persons in casual or dally rated or p'ut

time employebs

(b) persons paid from contingencies;

(¢) persons employed on  contract éxcept
when the contract provides otherwise;

(d) peISOIlo on foreign service to . the Board
Jor a limited dmanon

4. General. ——Le'we cannot b\, claimed as of
right. When the exigencies of service in the Board
s0 require leave of any kind may be refused or re-
voked by the authority competent to grant it, but
it shall not b& open to that authority to alter the
kind of leave due and applied for except at the writ-

- fen request of the employee.

NOTE.—The piovision of this rule shall,
however, not be interpreted in such a way
as to abridge the leave entitlement of
the employees and as far as possible,
employees shall be encouraged to take
leave regulatly at intervals.

5. Kinds of Leave—The following types of

leave shall be admissible to the employees,

(a) Earned Leave

(b} Half Pay ILeave

(¢} Commuted Leave

(d) Yeave Not Due
. (&) Extra Ordinary Leave

A(f) Study Leave

{(2) Quarantiue Leave _

(h) Accident and Disability Leave
(i) Maternity Leave

6. Sundays and Holidays.—(1) Sundays or Holi-

days immediately proceeding or following any kind
of leave shall be deemed to be perfixed or suffixed

 fo that leave in the pormal course uniess specifi-

cally ordered otherwise by the leave sanctioning
authority. They shall, thetefore not be counted as
part of leave. (2} A Sunday or a Holiday falling
between' the first and the last day of any = leave
period other than casual leave t;haH count as part
of the leave.

7. Combination of Lsave.—m—Except as otherivise
provided' in these rules, any kind of leave under
these rules may be granted in combination with or

in contmuatlon of any other kind of leave.

NOTE.-—Casual leave which is not recognis-
ed as leave under these rules shall not

be combined with any other kind of-

leave admissibie under these rules.

1

iy
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" employee
while on leave mcludmg, leave p1ep1at01y o
retirement or leave granted beyond date of re-

.. Hrement Qr quitting service, shall not take up any
- Bervice or employment eIs\,where including  the

setting up, of a private’ protesswnal practice  as
Accountant, Consultant, without obtainig - the
previous sanction of-—

(a) the Board, if the proposed service = or
employment lies elsewhere than in
India, or ‘

(b) the authority empowcxed o appoint him,
: if the proposed service or emp]oyment
lies m India.

9. Leave Account.—(1) A leave acount show-
ing the various types of leave availed of shall be
maintained in such form1 as may be prescribed
and the balance ‘at ¢redit shall be worked - out
thmem on each occassion that leave 1s applied for.

(2) Unless authority compelent to grant leave
extends the leave, an empioyee who remains ab-
sent after the end of lTeave is entitled to no leave
salary for the period of such absence aud that

period shall be debited - against his leave account:

as though it were half pay leave, fo the
extent such leaveis. due, the period in excess
of -such leave due being tieated as extraordinary
leave, . o

(3) Wiliful absence from duty aftei the eAplry
of leave render an emplovee liable to dmcxpmary
-action.

10. Earned Leave.—(1) The leave account of
every employee shall be credited with earned
leave, in advance, jn two instalments of 15 days
each -on the first day of January and July of evgry
calendar year.

(2) The leave at the credit of an employf‘e at
the clause of the previous half year shall be car-
ried forward to the next half year, subject to the
condition that the leave so carried fmwzud plus

the c1ed1t for the half _vear do not exceed the

e
maximam h:mt of tjj{&days?} o
(3) A period spent in foreign service shall
- count as duty for purposes of this rule if contribu-
tion towards leave salary is pand on account of
such penod

(4) The maximum aiount of earned leave that
_may be granted to an employes on any s ingle oc-
casion shall not exceed 120 days.

- (5) An employee of the, Board whose seérvices
are terminated by the Board before attaining the
age of superannnation otherwise than as a result
of dlscmhnary proceedings, may be granted earned
~leave due and admissible as. g terminal benefit;
subject to a maximum of E/?»/(/) days.

*;,Pf\

R
(6) In every case where notice of terrination
of service is required to be give nunder the terms’
of employment of the employee and employee is
relieved before the expivy of notice, the period of

“unexpired portion of the period of such notice

shall run coscuirently with the leave granted:

Provided that in the case of an employse whose
service is termihated on the basis of resignation
of his own accord, .the amount of .leave granted
shall not exceed nah the amouni of earned leave

- standing o his credit on the date from which the

resignation is effective or 90 days, which ever is
Iess.

q

-

11, Caleulation of Barned Leave-—(1) Earned

" Leave shall be credited to the leave account of an

employee at the rate of 2-] ,2 days for each com-
pleted calendar month -of service which he-is lakely ‘
to render in a half year of the calendar vear m
which he is appointed.

(2) The credit for the half year in which an
employee is due to retire or resigns from the ser-
vice shall be afforded only at ﬂ?“ rate of 2-1|2
days per completedt calendar month upto the date
of retirement or registration,

(3) When an employes is removed -or disinissed
from service or dics while in ssrvice, credit: of
earned leave shall be allowed at the 1a_te of 2-112
days per completed calendar month upto the end
of the calendar month preceeding the calendar
month in - which he is removed or. dismissed ﬂom
service or dies in service.

(4) If an employee has availed of extraordinary
leave and|or some period of absence has been treat-
ed as dies non in a half year, the credit to be afford-
ed to his leave account at the commencement of .
the next half year shall be reduced by 1|10th of
the period of such leave andjor dies non, sub]ect
to maximuwin of 15 days. )

(5) While affording credit of earned leave, {rac-
tions of a day shall be rounded off to the nearest
day. .

(6) No earned leave ';haii be cwd;ted for any
calendar month during which an employee has
been absent from duiy for more than 15 days on

account of study leave,
LI L s

X j 12: Encashment of Lbave —{1} An employee

shall cease to earn leave when the leave at ‘his
credit amounts to (Q\& days. He may. however.
encash such amount of earned leave as is in ex-

- cess ‘of 90 days, provuieu that the leave applied

*for encashment is not for less than 20 days and
Fonu third of it is actually availed of.

é () Maximum  amount of leave which will ‘ne/
gencas‘ned at a time will not exceed 60 days.

v

rovided that an emplovee retiring from service
may be paid cash ﬂqulvcdent in respect  of . the
earned leave at his credit-on the date of retuemont
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sub]ect to a maximum of 180 days. In ihe case
of an employee wio dics while i servicé, the fa-
mily of the employse will bﬂ- ’pald similar amount:

Provided further that in case an employee se-
sigits or quits service, then, he may be granted cash
equivalent in Tespect of earned leave at his credit

on the date of cessation of service, to the extent

of half of such leave to his credit,. subject to a

maximum of ST) days. , s b

(3) The cadh equivalent -of the leave lary
under sub-rule (1} and sub-rule (2) shc-Ii Du cal-
culated as follows .

No House Rent Allewancu or City Compematm y

Allowance shall be payable:
Cash equivalent  Pay plus Dzarness | Number of days of
- Allowance eatned leave to b
30 encashrd,

13. Half Pay Leavu.:-a( 1) Half pay leave sheil

be admissible to an employee at the raie of 20

days for each completed year of his service under
the Board: .

P10V1ded that no half pay leave may be aranted
fo an employee not in permanent employ uniess
the authority competent to sanction leave has
reason to believe that the employes will return o
duty on its expity.

{2) The leave under sub rule (1) may be granied
on medical certificate or on private affairs.

(3) If an cmployee is on leave on the day on

which he completes a year of service, he shall be’

entitled to hall pay leave without h‘wmc to return
to duty,

14, Communied Leave m(l) Communited leave
not exceeding half the amount of half pay leave
duz may be granied on medical certificate to.an
employee, f;ub}ec to the following conditions:—

"(a) the authority competent fo grant leave
is satisfied that there is reasonable pro-
pect of the cmployee refurning to-duty
on ifs expiry. o

(b) When communted leave is granted, twice
the amount of such leave shall be debii-
ed against thie hali pay leave due.

(2) Half pay leave upto a maximum cf 180

days may-be allowed to be commuted Auring the.

entire service, (without pmduf tion of medical cer-
tificate) whe1e such leave is utilised for an approv-
ed course of study certified to be in the interest
of the Board by the + leave sanctioning authority.

15. Leave not due—~(1) Save iz the case of
leave preparatory to retivement, leave not due may
be granted to an employee in permanent service or
quasi-permanent employ, subject io the following
conditions — - .

{(a) the authority compstent fo gran’c leave
is satisfied that there is veasonable pros-
pect of the employee returning io duty on
its expny,

——

(b) Leave not due shall be luml'ed to the
h;h pay leave he is likely to earn there-
after; g

(c) leave not due during the entire service
stiall be limited to a maximum of 360
days, out of which not more than 90 days -
at a time and 180 days in all ‘may be
other\wve than on medical ceriificate;

() leave nof due shall be debited against
the half pay leave the employee may
earn subseguently: :

- (2) Leave not due may also be granted to such
of the temporary employees as are suffering from
tuberculosis, leprosy, cancer of mental illness, for
a period not exceeding 360 L!ay:, during the entire
service, subject to fullilinent: of conditions in clau- .
ses (a), (b) and {d) of sub-ruls (1) and sibject
to the following further conditions, namely:——

1, The employee has put in a minimum of
' one year's service.

2. the post from whieh the employee pro- *
ceeds on leave is likely to last till his
return io duty,

3. that the request for grant of such leave is
supported by a medical certificate; and

4. Where an employee who has been granted
leave not due.applics for permission to
r:tite. voluntarily, the leave not due shall
be cancelled on the granting of such
_permission and the leave salary shall be
recovered,

16. Extrao*dmmy Leave—(1) Extlaordm'uy
leave shall be granted to an empleyee in special
circumstances when — .

(a) no other leave is ari}hissible; or

{(b) other leave is admissible, but t‘le em-
ployee applics in writing for the
of extraordinary 1eave

(2) The peuod of . extraordinary leave granted
on. any osie occasion shall not exceed months
except uider the following cnwmstaneeb, nanie-
Iyi— -
medical

(a) i such leave is  availed of on

grounds. duly sapported by medical certl-

ficate; the .maximum psriod admissible
.shall be 6 months;

- Provided thai in a case where sach leave is ye-
quired for undergoing f{reatment for any of the -
following diseases, the limis shall be 18 months:—

1. pulmonary, tulercoulosis and the dpplica-
tion of leave is supported with a certi-
ficate from a- specialist in tuberculosis;
or -

G;am .
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(5) The maximum amount of study leave whichv—"

7. tuberculosis of any other part of the body
and the application is supported with a

" certificate from a speciglist in tubercu-
losis or a civil surgeon; or ’

3, leprosy in a recognised leprosy institution or
by-a Civil Surgeon or Stafl: Surgeon ov

- & specialist in a recognised aprosy hos- .

pital; ot A :

".4. Cancer or for mental illness, in an insti-

L. o tution recognised for the treatment of
. such diseases. or by a Civil Surgeen ot
Staft Surgeon or a specialist in  such
disease; ' '
Provided further that leave upto 18 months may
be santcioned only if the employee hias put-in one

year’s continuous service in the Board on the date -

of proceeding on such leave or ‘on the date of
sxpiry of leave otherwise due
under these rules.’

o {v) In case such leave is required for prose-
L ' cuting studies certified to be in the inte-
rest of the Board, the maximum’ period
admissible shall be 24 months, provided
the employee concerned has completed
three years continuous gervice on the
date of exipry of the leave of kind due
and admissible under these rules includ-

ing three months’ extraordinary leave’

-taken under sub-rule (2).

- (3) The authority competent to grant leave
gy at its diséretion commute retrospectively pe-
riods: of absence without leave into extraordinary
leave. : . . >

17. Study Leave.—(1) Study leave may b2
granted to an employee to enable him to undergo,
in or out of India, a special course .of study con-
. sisting of higher stadies or specialised training in

{ a professional or technical subject having a direct
or-close connection with the sphere of ‘his duties
or 10 undertaké a course of training or.sutdy. tour:

! © Provuled if it is certified by the authority com-
penent to grant leave that-the proposed course
of study or {rainig shall be of definite advantage
from the point of view of Board's interest. = -

_{2) Study leave out of India shall not be grast-
- ed for_prosecution of studies for which adequate
* facilties exist in Indi:g._ _ -

" (3} Such leave sha'll.b'e graniéd only to those
: l employees ‘who have compiete{l; at least 5 years

service in the Boatd. : . '

- .(4) Employees who have attained thie agc of 30
'l years shall not ‘ord_inarﬂv-‘be-'coﬁsic'lere‘d.kfb'i' the

grant- of study leave. - -
525842 . .

and admissible -

“salary during half pay leave.

- dearness allowance
- admissible shall be admissible to an employee in

- respect of the period of study leave granted'to .
him, . o P g

" allowances.

may be grented an employee shall be-—

(a) ordinarily twelve months at any one time,
and.
(b) twenty four months in all during his
entire service, - .
(6) Study leave shail not be debited against the.
leave account of the employee. T

= (7) Study leave may be combined with other

_kinds of leave, but'in no case shall the grant of

this ledve in combination with leave, other than

-extraordinary léave,. involve a total absence of

more than twenty eight moriths from the regular’
dtuies of the employee. .

- (8) When the course of stludy falis short of

“study leave granted to an employes, -hie shall re-
- sume duty on the conclusion of the course of -

study unless the previous sanction ‘of the autho-
rity competent to grant leave has been obtained
to the period of short fall as ‘ordinary leave. -

(9) During study _ leave . an employee shall -
draw leave salary.equal to the pay (without al-.
Jowances other than dearness allowance) that’ the
enfployce drew while  on duty with the Board
imniediately before proceeding on such leave and
fhe amount if any feceived by the eniployee dur-

" “ing ‘the period of stady leave as scholarship, sti-

pend ‘or remuneration in respect of any part time
¢mployment  shall be adjusted against the leave

‘salary payable under this sub-rule, subject to ' the
condition thdt leave salary shall not be reduced’

to an amount less than that payable as leave

('1(‘)) A study allowance as may be admissi- -
ble shall be granted to an employee who has been .

granted study leave for studies ontside India. -

~ (11) No allowance of any - kind other fhan-
and study allowance  where

_ ('1‘2) An employee 1o whom sﬁidy leave has
been granted shall ordinarily be.required {0 theet

“the cost of travelling and the cost dnd fees paid
for the study but in exceptional circumstances the

Board may sanction payment of such fees and

(13)-An employée 'who ig gﬁanted Stlzdy'ieéikc

_shall be Tequired to execute a bond to the effect

that if he resigns or. otherwise quits’ service of
his own accord at any time within a period’ of
3 years from the date of expiry'of the study leave,
he would refund’ the enfire Amount of the study

“incutred by the Board and ‘other agencies such as
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foreign Governments Foundations and Trusts in
. conneefion with - the course of study.

18, Quarantine Leave.—{1) Quarantine Leave
is leave of absence from  duty nccessitated by
orders not to attend office comsequence of the
preséuce of infectious diseases in the family or
household of an employee of the Board.

(2) Such leave may be granted by the compe-
tent authority on the certificate of a Medical
"Officer or Public Health Officer for a* period of
21 days or in exceptional - circumstances for a
period of 30 days and any leave necessary in ex-
cess of this period shall be
leave.

'.(3) Quarantine leave shall be admissible in
cases of cholera, smallpox. plague, diphtheria, typ-
hus fever and cershrospinal meningitis.

(4)- Quarantine leave is not admissible in a

case in which the employee is himself suffering

from the infectious disease.

(5) An employec. on quaranting leave js not

‘treated as absent from duty.

" (6)Quarantine leave may, be, combined with any
other. type of leave except casual leave or special

casual leave.

19. Special Disability Leave.'—_‘-(i') The autho-
rity’ competent to grant leave may grant special

-disability leave to an employee, who is disabled

by injury intentionally inflicted or caused in or
in consequence of, or accidentally incurred in,
or in consequence -of due performance of his offi-
cial duties, or in consequence of his official posi-
- tion and such leave shall not be debitable to the
leave account. ‘ :

© (2) Such leave shall not be granted unless the
accident has been reported by the employee imme-
diately after the occurréence  of the :accident and
the disability manifests itself within 3 months of
the occurrence:

- Provided that the limit of '3 months may be

relaxed by the competent authority on merits, if it

is satisfied as to- the cause of disability.

(3) Special disability leave can be combined
with any other type of leave other than casual

leave or special casual leave.

(4) Special disability leave may be granted
-more than once if the disability is aggravated or
reproduced in similar circumstances at a Jater
date, but not more than 24 months of such leave
shall be granted in consequence of any one dis-
" ability. ‘

treated as ordinary-

"' (5) The period of leave granted shall be 5° b

as certified by an Authorised Medical Agtendant
and shdll in no case exceed 24 months.

(6) Leave Salary during such leave - shall—

(a) for the first 120 days of any period of
sush leave, -including period granted
under subrule (4) be equal tg leave
salary while on earned leave; and

(b) for fhe remaining period of ary such.
. leave, be equal to leave salary during
half. pay leave: B :

Provided that an employee may, at his option”
be allpwed leave salary as in clause (&) for period-
not exceeding another 120 days, and in that event
the period of such leive shall be debited to his half

pay leave account.

(7) Where the accident or disability referred

-to in these rules has resulted due to the fault or,-

negligence of the employee, the authority c‘ompe—{-
fent to grant leave may, at its discretion, cover the

- petiod of absence in part by granting leave under

this Tule and in part by granting ~other kind of
leave due to him. ‘ ‘

20. Maternity Leave:—( 1) A feﬁiale employee
(including an appreptice) may be granted mater-

nity leave by an authority competent to granmt®. .

£

leave for a period of 90 days from the date of its
commencement. During such period she shall be

" paid leave salary equal to pay drawn immediately

before procecding on leave.

(2) Maiternity leave n'lay: also be granted in
case of miscarriage, including abortion, subject to
the conditions that— S :

(a) the leave does not exceed six weeks;
and - S

- (b) the application for the leave is sﬁppoi't{

{P.a.n'r'uu_"s;zq. s

g

!

‘ed by a medical certificate in the pres- =

cribed form. . g

leave of other kind,

.(3) Matérnity leave may be combined with a |

S #) Notwithstandirig the provisions  contained
in these rules, any leave (including commuted
leave) for a period: not exceeding sixty days, ap-

plied for in continuation of maternity leave, may
be granted without production of .medical certi- -*

ficate. E

" (5) Leave in further ° continuation of leave -

granted under subrule (4) may, be granted on
production of medical certificate for the illiess of
the female employee. Such Iéave may also be
granted in case of illness of a newly born baby,
subject to production of medical certificate to the
effect that the presence of the mother by the

baby’s side is absolutely necessary.
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(6) The maternity leave shall not be deblted

‘against the leave account. :

21. Leave Salary.—(1) Except ‘as pmV1ded

_otherwise in this rule, an employee who proceeds

on earned leave is entitled to leave salary equal to
the pay drawn immediately before ptoceedmg on

-earned leave.

(2) An employee on half pay leave or leave

" not due is entifled to leave salary equal to half
- the amount specified in sub-rule (1}.

(3) An employee on commuted Jeave is en-

" titled to leave salary equal fo amount adnnssable

under subwrule (1). o . L

i TN
(4) An employee on extra ordinary’ leave is not '
entitled to any leave salary,

22. Power to relax.—Whete the Board is satis-
fied that the opération of any of these rules causes
undue hardship in any- particular case, the Board
may, for reasgns to be recorded, recommend that
case to the Central Govermment for relaxation and
that Government may dispense with, or relax the
requirements of, that rule to such extent and sub-

" ject fo such’-éxceptions and conditions as it may

consider "necessary for dealing wnh the case in

" just and equltable manner.
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